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Abstraci— In un cducationad institution in Iamic bourding
schools to create quality human resources, teachers are ut the
forefront, because teachers are directly dealing with stidents in
the dddivery of the learning process. The purpase of this rescarch
were: 1) determining the direct effect of Islamic work ethic on
work motlvation and teacher performance, 2) investigating the
direct impact of work motivation on the teacher perfornumnce,
3) describing the indirect consequence of Islamic work ethie to
the teacher performance through wor k motivation. In order to
examine the hypothesis testing, the rescarcher employed path
anulysis. The data used in this study were all teachers who
worked at Sabililluh Iskmic Boarding School in Sumpang
totaling 117 teachers. The analysis showed that there is o divect
effect of Iamic work ethic on work motivation and teacher
performuance, direct effect work motivation on the teacher
performance and indirect influcnces of the Islamic work ethic to
the teacher performance through work motivation.

Keywords— Istamic work ethic, work motivatien, ieacher

performasce

L. INTRODUCTION

Whether we realize 1 or not, Ilamie boarding school
educational organizations existad before the colonial penad,
even long before Islam entered Indonesia (Kusdiana, 2014: 5).
In other words, boanding <chool education can be classaified as
very old educational und religious insticution, This does ot
necessarily muke boarding schools as a waditional nstitution,
this cun be proven by the many modern boarding schools that
not only teach the yellow books but also teach geneml subgcts
such as mathematics, science. socinl sudies, o foreign
languages. For that, management boarding school required to be
more selective in choosing eachers, teachers who will carry out
the mandate the teaching of this comiculum. In an orgamzation
the role of human resources m achieving arganizational goals s
very important. HR plays a roke in formulating each drategy that
will be used in an cegaization (Djat and Khusaini, 2003).
Approprisee HR mamagement becomes an  imporug roke,
because the guality of the human resources of 4 company will
support the company back and forth (Armel et Wl., 2017).

Teachers us educational staff is one of the determining
factors for the success of educational gouls, because teachers
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who directly mtersect with students, o provide guidance that
will produce the expected gradustes. Teachers are human
resources who are planners, actors and  determinants of
achieving aducational goals

Based on the deseription ahove, the teacher's performance
must always be improved given the challenges of the
education world to produce quality human resources who are
able to compete in incressingly stringent global e,
Teacher performance (performance) is the result achicved by
the teacher in carying out the tasks assigned to him based on
skill, experience and sincerity and the use of time. Efforts 1o
mprove  performance  are usually  done by providing
motivation in addition © other ways.

From some of the descriptions above, the purpose of this
research e determining the direct effect of Iskumic work ethi:
on work motivation and teacher performance. investigating the
direct impact of work motivation on the teacher performance.
deseribing the indirect consequence of Islamic work ethic to the
tcacher performance through work motivation

1. MATERIAL AND METHODS

A, Islamic Work Ethies

Istomic work ethic is the view and attitude of an indivxduoal
or groups o work, which has Islamic moral values, The
Islamic work ethic is the character and habits of humans with
regard 0 work, emanating from the system of faith or Islamic
creed which is a basic life atitude towards it, The point is the
churacter and hubits of people at work based on the Qur'an and
Sunnah. Idamic moral values based on the Qur'an and Sunnah
is honesty (Shiddiq), trust (Amanah), intelligence (Fathonah),
as well as argumentative and communicative (Tabligh),
(Djasuli and Harwida, 2011). In this study Islamic moral
vitlue s based on the Qur'an and Sunnah are vsed as indicators

B. Work Motivation

Acconling o Nawawi (2008) motivation means a
condition that encourages omes the cause of someone
doing on action or activity. Work motivation is something that
gives rise K motivation or enthusissm for work, or in other
words . motivation to work (Martoyo, 2007).
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According 10 McClelland in Robbins (2006: 174) analyses
nbout three very important human needs in organizations or
compunics about ther motivation. McClelland theory of needs
focuses om 3 (three) things, namely: Needs o achicve sucoess
(Need for achicvement). Needs in power or authority of work
(Need for power). The nced for affiliation (Need for
affiliaion). Three indicator  human needs  according o
Robbins (2006) it 15 used ax an mdicator in thas study
C. a'rﬁmmm

According to Mangkuncgara (2000: 67) states that
performance is the work of quality and quantity achicved hy
an employee in camying out therr duties in accordance with
thefERponsibilitics given (o him. Then according to Sulistiyani
& Rosaduh (2003) argues thut o person's performance is a
combination of sbility, effort and opporumity that can be
ussessed from bis work, Hasibuan (2001: 34) states that
performance (work performance) is a result of work achicved
by a person in carrying out the tasks assigned © him based on
skill, experience und sincerity as well as time.

According (o Cushway & Lodge (2002: 98) performunce
is assessing how somcone has worked compared to a
pn:dclcméd target. Whercas  Veithzal  (2004:  309)
sugpmmwmpm:;gmmd that bs displayed
hy everyone us work produced by employees in
uccordance with @) role in the company. Wibowo (2011;
25) argues thot performance comes from the notion of
perfi According to Arrstrong and Baron in Wibowo
(2011 25) performance is the result of work that has a strong
customer satisfaction and contribute 1o the cconomy. The
performance measurcment in this study can be done with
indicators: (1) diseipline, (2) cooperation, (3 ) initiative and (4)
quality of work.

n. ﬂrﬂmd.:

Based on the background and review of the research
deseribed above, the conceptual framework developed and
used as i basis for compiling a research paradigm can be
bricfly illustrated in the following chart.

<l \\I

Fg. |. Conceptual Frumewock

In general this research almes o describe and analyse the
relatonship between Islumic work ethic. work motivation and
teacher performibe w1 Sabilillah Sompang Madura Tslamic
hourding school. The populution in this study were sl teachers
who worked 81 the Sabilillah Islamic boarding school. A total
of 117 teachers. The results obtained in this study are expected
to provide an explanation of how leacher performance is
influenced by several factors (work motivation and Isiamic
work ethic),

In this study, the data analysis method that will be used is
ath anulysis. Path analysis method s used W analyse the
m of relationships between varisbles, The purpose of
path anzlysis is to determine the direct and indirect cffects
through @ set of independent variables on the dependent
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variable. The influence in the path is show by the path
coefficient on each path diagram of the causal relationship
between independent variables to the dependent variable
{(Riduwan. 2006: 89). The influcnce of intervening variabi§f)
used method of path analysis (path anglysis) Path enalysis is
an extension of multiple regression analysis or path analysis is
the use of regression analysis 1o estimate the causality
relaionship between variables that have HEEJ predetermined
based on theory. Causality relationships between variables
have been formed wilflfll model based on theoretical basis,
which is carried out by path analysis is o determine the pattern
of relationships between three or more varighles. The path
analysis equation in research according to Sunyoto (2012: 61)
is us follows:

1. The first equation is as follows: Work Motivation = b1
Islamic Work Ethic + El

2. The second equation is as follows: Teacher
Performance TP = bl Islarme Work Ethic + b2 Work
Motivation [E02.

Where: b1,b2 = The mugnitude of the coefficient of viriable

the independent. E1. E2 = standard error

Equation analysis in the substructure of the solution iy
carried out with the belp of the IBM SPSS statistics program
version 24, Prior to the regression fest an instrument test of all
instruments was carned out after the validity test and the
reliability test were all declared valid und reliable.

M, RESULTS AND DISCUSSION

A. Resulis

Define abbreviations and acronyms the first time they are
used in the leat, even after they have been defined in the
abstract. Abbreviations such as IEEE, SI, MKS, CGS, sc. dc,
and rms do pot have 0 be defined. Do not use abbroviations
in the titic or heads unless they are unavoideble,

TABLE L PATH COLFFICIENT VALUES! [NLAMIC WORK LTHIC AND WORK
MUTIVATION
|
Unstandardized Standardind
Model Coeflickents  CoefMcents ' Sig.
Sed.
y K Deta
kmn) 40250 | 6806 | 5914 000
1
e Work Extue -pm Jdod -4 -3 9%
a. Dependest Vasiahle Work Mot vatios
Sermoe Brivnary data (o ool

From table 1. It can be explamed that the results of the test
path anadysis on the first function (equation 1), independent
variables = Islamic Work Ethic and dependent vanables Work
Motivation can be known equation as follows Work
Motivation = - 0,001 Islamic Work Ethic. Based on the path
maxdel that has been produced above, it can then be interpreted
as follows: coefficient Islamic Work Ethic of - 0.001, meaning
that if other independent vanables are of fixed value and
Islamic Work Ethic has increased | %, then Work Motivation
will decrease by - (1.001, Negative coefficient means that there
is a negative relabonship between Islamic Work Ethic and
Work Motivation, where the higher the value of Istarme Work
Ethic | the will also decrease Work Motivation
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TABLE Il PATH COEFFICTENT VALLES: ISLAMK WORK ETHIC, WORK

MOTIVATION AND TEACHER FERFORMANCE

Unstandurdized | Standardized

Model Coelficlents | CoelTicionts ' Sig.
S
2 Error Bea
FC@!-II) 15613 | 5112 10541 om

|f0/mm m: i AR5 Iy om
Larnic_Work_Frhic »a |

a. Dependent Varioble: Teacher, Performance

A5 14677 000

Sowres: Primay das proseal

From table 2. It can be explamed tha in the sccoml
functifi (equation 2), the independent variable = Islamic work
cthic and Waork nwtivation and the dependent vanable
Teacher performance can be identified as follows: Teacher
Pedommance = 0325 Islamie Work Etie + 0033 Work
Motivation, Based on the path model that has been produced
ubove, then it can be interpreted @ffollows: (axcoelficknt
Islamic Work Fthic of 0325, that if other
independent variabldBlire of fixed value and Tslamic Work
Ethic has increased by 1%, then Teacher PerformiZke will
merease by 0.325A posttive coefficient means that there is a
positive relutionship between organizational culture and
teacher performance, where the higher the value of the Islamic
Work Ethic |, the will also incresse Teacher Performance.
(b)Coelficient Work Motvation of 0033, meaning that of
other independent variables have a fixed value and Work
Motivition has increased 1%, then Teacher Performai¥ will
increase by 0.033, u positive value coefficient means there is
it positive relationship between Work Motivation of the
Teacher Performance. which further increase value of Work
Motivation the will increase also Teacher Performance.

Table 2 can be cxpluined as follows: At the level of
significant 005, obtaned a sigmificance value of 0000 where
ihe value is smaller than the level of s Blficant .05, Thus the
variable Islamic work ethic proved o lave a ellect
on the variable Teacher performance. At the 005 level of

. & significance value of 0.707 is obtained where
&’ vilue is greater than the 0.05 level of significance, thus the
varisble Work maotivation hus no significant effect on the
variable Teacher performance.

B. Discussion

So 1t can be scen from the analysis above the regression
unalysis equation model for the two paths is as follows: For
the first substructure equation: Work Motivation = - 0,001
Islamic Work Ethic + 1000, Where: El = 1 - R square = | -
(000 = 1000, For the second equation: Teacher performance
can be identified os follows: Teacher Performance = 0328
Islamic Work Ethic + 0033 Work Motivation +(1.803 W here:
E2=1-Rsquare =1 -0.107 =0.803

A Summuary of some of thifEsults of the analytical wols
described above is as follows, Based on the results of the first
substructure equation it is know that any change in the
variable Islamic Work Exhic will have an influence on Work
Blotivarion. In the first equation also obtained information that
the Islamic Work Ethic has a direct influence on Work
Motivation with the estimated figures os follows: The direct
effeet af the IsiffBc Wodk Ethic on Work Motivation of -
0001 or - .1%; Based on the results of the second cquation it
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is known that every change in the variable Islamic Work Erhic
and Work Mativation will have an influence on Teacher

. In the sccond equation also obtained
information that the Islamic Work Ethic and Work Motivation
provides o direct influence on Teacher Performance with
estimated figures us follows: 1) The direct effect of the 1sdamic
Work Eth Teacher Performance of 0.325 or 32.5%; 2)
The direct effect of Work Motivation on Teacher performance
15 0033 or 3.4%. Bused on the Lirst and second eguations
obtaned indirect effect of vanables Islamic Work Ethic on
Teacher performance through Work Motivation  with
estimated numbers as 0325 + (0001 x 0033) = 032467 or
RA6T%.

The results showed that Islamic Work Ethic had o negative
but not significant effect on Work Motivation, This is because
teachens at Islamic boardhng schools do not prioritize Work
Motivation, but they are more likely to prioritize Islamic Work
Ethics, because teachers ot Islamic boading schools in
Sabilillah are all Muslim and understand Islamic Shasia and in
doing their work teachers are not motivated by their mterests,
Secondd, becunse the boarding school policy to cultivate
teachers must  have  achievemenms  supported by the
performance contract between teachers and boarding school
leaders, it means that there are still many teachers in Sabilillsh
boarding schools whao are not ready with the culture sdopted
by boarding school leaders in improving Work Motivation,
For this red@in, socialization is needed related ® Tslamic
Waork Ethic of Islamic boarding schools in onder to improve
the Work Motivation of teachers towards Islamic boarding
schools in achieving the expected achievements of boarding
school leadegs

Whereas the Islamic work ethic has a significant positive
efiect on Teacher performance. Teachers at Islamic boarding
schools wll understund and implement Tstarmic Law so thit it
can improve performance there. This rescarch is 1o hime with
the rescarch of Husin and Kermain (2019) which states that the
Islamec work ethic is correlated with performance. Also in line
with research Daulay ol (2018) that the results of this study
have found that the Islamic Work Ethics variable has o
positive and significant effect on performance. This suxly also
supports Purnama’s research (2017) conducting research in
educational institutions  finding that Islamic cultwre can
increase employee satisfaction and performunce. Purnama
(2013) in o study in the industry small found that the work
ethic can improve the ability and success. For this reason. an
Islamec work ethic is needed as one of the characteristics of
Islamec boarding school education. Istarmic boarding schools
which are alrcady very thick with rehigious values become o
benchmark for the individual work cthic in them, including
tcaching teachers, Amilin et al., (2018), The results of the
stdy indicate that Islamic work ethics positively influences
two dimensions of organizationu! justice, namely procedural
andd interactive justice, but not on distributive justice. In
adkdition, all dimensions of organizational justice and [slamic
work cthics were found to positively influence job
satisfction,

This research has uses both for the benefit of scientific
development and practical interests, Rescarch findings arc
expected o provide new fndings that will enrich Islamic
religious education theory and behaviour theory of Islamic
boarding schools, especally those relted to  teacher

. The assessment of tescher perfonmance issues in
the boarding school work environment s expected 1o
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contribwe 10 the development of funher stwdies for the
development of teacher performance in the boanding school.
Because the busis of the performance of one of the boarding
schools is caused by the performance of teachers as the main
supporting factor. From this study it is hoped that Islamic
boarding schools pay attenton to factors that can influcnce
teacher B formance  improvement in boarding  schools.
Besides that, it can alvo be used as » material consderation in
deternuning the policy of boarding schools towards teachers.
In addstion, this finding is expected to be u source of
Information for researchers who wish to develop research
related 1o teacher performance in subsequent studies.

IV. CONCLUSION
The first equation in tus study shows that the variabke
[slumic Work Ethic has an insignificant dircct effect on Work
Motivation in Islamic boarding school Sabilillah Sampang
Madura. [BJhe second cquation in this stdy shows that the
variable Islamic Work Ethic gives a direct and significant
influence dfll Teacher Performance in_Islamic Boarding
Schools but Work Motivation gives a diredZhind not significant
effect on Teacher Performance. Whercas Islamic Work Ethic
indirectly gives a not § positive effect on Teacher

performance through Work Motivation.
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